IDAHO DEPARTMENT OF

HEALTH &« WELFARE

C.1. "BUTCH" OTTER - Goveanor LESLIE M. CLEMENT—DepuTy DiRECTOR
RICHARD M. ARMSTRONG - Direcron LICENSING AND CERTIFICATION
P.0. Box 83720

Bolse, Idaho 83720-0036
PHONE 208-334.6626
FAX 208-364-1886

April 27, 2012

Jerome Perner, Administrator
Meridian Developmental Services
40 West Franklin Road, Suite [
Meridian, ID 83642-2992

Dear Mr. Perner;

Thank you for submitting the Plan of Correction for Meridian Developmental Services dated
April 24, 2012. Developmental Disabilities Certification staff have reviewed and accepted the
Plan of Correction in response to the recertification survey findings. As a result, we have issued
Meridian Developmental Services a full three-year certificate effective from May 14, 2012,
through May 13, 2012,

According to IDAPA 16.03.21.125.02, this certificate is contingent upon correction of
deficiencies. Your agency is required to submit documentation to substantiate that you your Plan
of Correction has been implemented. Please submit these documents with references to citations
clearly marked, following the order listed on the Statement of Deficiencies. Documentation
must be submitted within seven days of the date of completion listed on your agency’s Plan of
Correction. All supporting documentation must be submitted no later than May {4, 2012, You
may submit supporting documentation as follows:

Fax: 364-1811
Email; ALC@dhw.idaho.gov
Mail: Eric Brown, Supervisor

Developmental Disabilities Certification Program
P.O. Box 83720
Boise, ID 83720-0009

Deliver: 3232 Elder Street
Boise, ID 83705



Jerome Perner, Administrator
April 26, 2012
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Thank you for your patience while accommodating us through the survey process. If you have
any questions, you can reach me if at 364-1906.

Sincerely,

IO R

ERIC D. BROWN
Supervisor
Developmental Disabilities Certification Program

EDB/sim
Enclosures

1. DDA Certificate
2. Accepted Plan of Correction
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Slil“lf&}' 'ﬂ'ypﬁ Recertification Entrance Date: 4/10/2012
Byt Date: 4/11/2012
Initia! Comiments:  Survey Team: Eric Brown, DDA/ResHab Program Supervisor, Division of Licensing and Certification,
Rale Raference/Text Category/Findings Pian of Gorrection PACY
16.03.10.658.02.b.v Staffing 2) MDS will review all participant fifes to determine if any.

658, GENERAL STAFFING REQUIREMENTS
FOR AGENCIES.

02. General Staffing Requirements for Agencies.

b. Other required staffing. The agency must
have available, at a minimum, the following
personnel, qualified in accordance with Section
657 of these rules, as employees of the agency
or through formal written agreement: (7-1-11)
v. Pgychotogist; and (7-1-11)

Review of agency documentation revealed that
the agency did not have a current contract with
g psychologist prior to the survey.

Note: the agency obtained a contract with a
psychologist during the survey. The agency is
required to answer questions 24 on the Plan of
Correction.

psychological evaluations are needed [f ar\y are needed MDS
wnil schedule them a . ‘

3) The MDS Program Manager and Developmental Specialist will
review all participant files for missing psychoelogicals; and the
Program Manager will insert the requirement to review contract
staff files on to the MDS QA Checklist. The Administrator wnl] Lo
oversee and 5|gn off on the QA Checkllst when the rev:ews -
occur.. :

4) MDS will lncorporate reviewing contract f les as part oftheir
QA Che<:kllst. Th[s wﬂt oceur atleastevery 6 menths

5 MDS will review all pamczpant files, schedule evaluatlons and :
amend their QA system by 5/7/1 2. S

Scong and Severily.

isclated / No Actual Harm - Potential for Minimal Harm

Date tobe Eorrectel: 57 / [Z Jgi;ministramr malsﬁi
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Tuesday, April 17, 2012

BurveyCnt: 2857
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Developmental Disabilities Agency

Meridian Developmental Services

4M1/2012

Rtk Reference/Text

Gategory/Findings

Pian of Sorrection (POG)

16.03.21.009.01

Criminal History

009. CRIMINAL HISTORY AND
BACKGROUND CHECK REQUIREMENTS.
01. Verification of Compliance. The agency
must verify that all employees, subcontractors,
agents of the agency, and volunteers delivering
DDA services have complied with IDAPA
18.03.08, “Criminal History and Background
Checks.” (7-1-11)

Review of agency documentation revealed that
criminal history clearance had not been verified
for Staff #5 and Contracted Staff #3.

Note: criminal history clearance documentation
was obtained for Contracted Staff #3 during the
course of the survey.

1} MDS took staff #6 off the work schedule unti! the criminal ...
history and background check is completed, and staff#6 is-.
cleared 1o work, (This occurred 4/11/12 within the 21 day -
requirad by the Criminal History and Background Unit). ¢ "

MDS will amend its New Staff Orientation Sheat to include |
scheduling a criminal history and background check upon day.of
employment, and track the 21 days allowed. MDS will createa
New Contract Staff Orientation Sheet to specify the recgu:rement
of a criminal h|story and background ¢heck be on file..

2} MDS will interview all participants who worked with staff #6to
determine if they were safe during their interactions. IFMDS
ascertaing that their was cause for concern MDS will contact

Adult Protectign, and the Criminal History and Background Unit.

3) The Program Manager will amend the New Staff Orientation . .
Sheet, and create a New Contract Staff Orientation Sheet. The
Program Manager will create an interview form to decument the
participant interview findings. The Developmenta! Specialist, .
and the LPC will interview each participant. The Admmlstrator
will rewew the fi ndmgs Hthereis cause for concern.

4) MDS will amend its New Staff Orientation Sheet to mc!ude o
scheduling a criminal history and background check upon day of
employment, and track the 21 days allowed on the new staffs
time sheet, MDS will create a New Contract Staff Orientation
Sheet to specify the requirernent of a criminal history and
background check be on file, MDS will incorporate reviewing
staff files as part of their QA Checklist. This will occur atleast
avery 6 mom:hs, depending onnu mber of employee hires;' S

5) MDS will complete all correctwe acttons by 5/7/1 2

pe and Severtty: Fattern / No Actual Harm - Potential for Minimal Harm

Date tohe Corpected: b/‘? / [z |ﬂﬂm1msiraml' mmms:%

Rdmirgstrator Sigoature (canfirms submission of PAC: m{/@b{/‘@ﬂi}@ﬂw )
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