Idaho Department of Health and Welfare

IDAPA Rule Changes
Division of Behavioral Health

Background

Through Idaho Behavioral Health Transformation, the Division of Behavioral Health (DBH) is making
significant efforts to integrate Idaho’s mental health and substance use systems into a unified
behavioral health system of care.

The Idaho Department of Health and Welfare (IDHW) is given authority to establish Administrative
rules, known as IDAPA rules, through statute. The IDAPA rules for Substance Use Disorders (SUD)
are established under the Alcoholism and Intoxication Act, Idaho Code 39-301. This Act directs the
Department to establish the standards for private and public SUD treatment facilities including
health standards and standards of treatment to be met for SUD facilities and programs to be
considered approved by the State. In compliance with the Alcohol and Intoxication Act, the
Department promulgated IDAPA 16.07.17 "Alcohol and Substance Use Disorder Services' and
IDAPA 16.07.20 "Alcohol and Substance Use Disorders Treatment and Recovery Support Services
Facilities and Programs'. Together these rules establish the criteria for participant eligibility for
SUD services, provider approval process and requirements for health, safety, services provided
and quality of care to be met by approved providers. At the same time, the Regional Behavioral
Health Services Act passed in 2014 designates IDHW as the State Behavioral Health Authority and
gives IDHW the responsibility to oversee the State of Idaho’s behavioral health system of care.

Recognizing the benefit and necessity of uniformt requirements for behavioral health programs,
DBH is initiating a review of the current SUD rules and is exploring the possibility of establishing a
certification that allows community mental health and SUD agencies to obtain State approval as a
behavioral health program while maintaining core requirements for SUD services.

DBH Proposed Changes

The Division of Behavioral Health is proposing the following changes to IDAPA Rule:

1. Repeal chapter 16.07.20 "Alcohol and Substance Use Disorders Treatment and Recovery
Support Services Facilities and Programs”

2. Promulgate a new chapter of rule that establishes an approval process and program
requirements for community mental health and SUD provides to seck State approval as a
behavioral health program.

3. Incorporate SUD service requirements from 16.07.20 into existing chapter of 16.07.17 "Alcohol
and Substance Use Disorders Services”



Impact of Rule Change

The following is a description of the impact of the proposed rule changes to the behavioral health
system:

1. Create uniform requirements for health, safety, environment of care and program
administration for behavioral health programs in Idaho.

2. Establish a process for the approval, denial, suspension, or revocation of certificates of
approval for behavioral health programs.

3. Eliminate certificates of approval that are service or level of care specific (i.e. Level 1.0
Qutpatient, Safe and Sober Housing, Level 3.5 Residential, etc.), while maintaining
requirements for programs providing SUD treatment and support services.

4. DBH will review programs for compliance with behavioral health requirements established
in the new chapter but will no longer review for compliance with SUD specific requirements;
compliance with SUD requirements may be enforced for publicly funded services by the
Department’s contractor.




Regional Behavioral Health Board Application Checklist

Requirements of All Boards

= Membership Criteria
[J Does the membership meet the legislative intent?
(0 Do all areas of the region have adequate representation?
(J 1s the new membership orientation plan included?

O 1s there a plan to accommodate meeting participation?

e Populations Represented
[J Are both mental health and substance use disorder populations represented?
[ Are both children and adults represented in the board membership?

1 1s there a children’s subcommittee?

¢ Board Organization Documents
Organizational Chart
By-laws

Mission and Vision Statement

oooo

Employer/Employee Structure (if applicable)
= job description for employees
= PERSIsetup
» in compliance with Title 67 Chapter 53

Conflict of Interest policy
Personnel policies
Affirmative Action policy

Budget process

oooonb

Legal and liability policies

Additional Requirements of Independent Boards

0 Description of physical location and contact information
O confidentiality policy

] Timeframe for organizational process and service provision (plan}



Additional Requirements of Partnering Boards

O3 Description of the partner
* how long in business
s Jlocation(s)
s willingness statement from partner entity

Statement of the roles to be performed by both regional board and partnering entity
Partnering entity fiscal and employee structure statement

Evidence partnering entity can and will provide services identified by the regional board
Partner’'s mission and vision statement

Contract by and between partnering entity and regional board

OO0O00ooao

Executive Committee
s  Membership description and responsibilities
*  Communication plan

Plan Requirements — All Boards

O

d

Does plan adequately describe the regions strengths, gaps and needs?

Is the regional BHB plan based on gaps and needs analysis?

Description of Family Support Services to be offered or existing
= Urban Only
s Rural Only
= Urban and rural

Description of Recovery Support Services to be offered or existing
*  Urban Only
s Rural Only

*  Urban and rural

Was data collection demonstrated?

Was program evaluation process in place?

Is the plan recovery-oriented and consumer-driven?



ldaho State Behavioral Health Planning
Council

Pete T, Cenarrusa Building. 39 Floor

Py Reve BA790

Regional Behavioral Health Board Application (RBHB)

Region: 4 - Ada, Boise, Eimore, and Valley Counties

RBHB Chair: Christopher Saunders Application detdil contact: Laura Thomas

Contact Phone: 208.577.3454 208 334-6866

Email Address to use for RBHB: csaunders@adaweb.net chalr of board
thomasl@dhw.idaho.gov for application questions

Per Chapter 31, Titie 39 idaho Code, RBHB have three options:

¢ Remain advisory to State Behavioral Health Authority and provide no

services

¢ Become free-standing government entity and provide services

¢ Parimer with another entity to provide services
Regardiess of choice, the first section below must be addressed. Responding fo
the next sections depends on the choices being made by the region regarding
who wilil provide ciient services. Some section items need only be checked
indicating the RBHB has compieted this step. Others require the section item be
checked and the assoclated documentation be altached.

. : Check if
Criteria for Readiness: completed
Section ]

1. Board Membership:
e Aftach list of board members and membership role they fill X
as outlined in Idaho Code 39-3134. See Aftached.
2. Executive Board Membership:
¢+ Aftach executive board members and offices held. See X
Aftached
3. New Board member orientation/policy See Attached X




4. Establishment of Children’s Subcommitiee
s Aftach description of role of this subcommittee in

relationship to the RBHB. R4BHB has a Youth BH Commifiee
which includes a Children’s Mental Heaith subcommitfee.
The Board chose fo create a single Youth BH Commifiee
focused on ail youth for both SUDS and MH concerns.
Commiitee working groups may focus on specific issues
under one or both areas as needs are identified. The CMH
subcommittee provided CMH Awareness Week activities in
2015.

5. Data collection process for year-end report:

s Attach process for data collection for year-end report.
Data collection for the Gaps and Needs report will utilize
existing reports from agencies and organizatfions in the
region. Information will be requested several months prior to
the compilation of the report and opportunity for review
provided during at least one board meeting prior to
finalization of the gaps and needs report for submission to
the State Planning Council. Efforts will be made fo include
data from each county in the region when possible and
feasible, including public comment.

6. Program evaluation process for year-end report:

* Attach process for program evaluation for year-end report.
The board will provide recommendations to the State
Planning Council for areas of improvement and innovation
as part of the annual gaps and needs report. The board will
evaluate its work based on achievement of goals set by the
board. Each future funding opporiunily (grant or contract)
will have unique evaluation processes for program
evaluation.

Section 2 not applicable and was deleted by applicant

If region will be parinering with another entity, please provide the
following information:

Criteria for Readiness:

Check if
completed

Section 3

1. Who is the pariner?(please attach)
 How long have they been in business? 1970
* Attach list of location (If more than one location, please list
ally Offices in Boise, McCall, and Mountain Home




» Aftach statement from entity on willingness to partner.
Coniract signed effective May 18, 2015 - demonsirates
willingness.

2. Relationship between RBHB and parinering entity.
» Aftach description of role of each partner in providing

client services.
The relationship between R4BHB and CDHD is described in
the attached memorandum of agreement. At the present
time, the agreement provides for board support and fiscal,
legal and personnel structure to allow the board to pursue
funding for projects. The agreement is for board support; as
contracts, grants and other funding is secured for program
needs, the specifics of each type of document will detail
the requirements of the funding.

3. Evidence to show parinering entity is capable of doing
business, including an established fiscal and employee
structure in place. Central District Health Department is a
governmental entity of the state of iIdaho.

4. Evidence the partnering entity is capable of providing services
the RBHB is taking responsibility for.
» Aftach description of what services will be provided.
At this time, plans for services are in a strategic planning
phase. Unfil funding sources are defermined and secured,
no additional services can be offered.

5. Mission and Vision statements from partner?

Region 4 Behavioral Health Board
Mission: We improve behavioral health by developing
solufions with our communities.
Vision: An integrated health system accessible to everyone
Values: Respect - We value all perspectives.
Progressive - We move forward,
Integrity - We do the right thing.
Innovative - We are open fo new ideaqs.
Transparent - We clearly show what we do and why
we do it.
Central District Health Department
Mission: Partnering fo promote, protect and preserve heaith
in our community.
Vision: Heaithy People in Healthy Communities
Core Values:
Integrity: We are honest and frustworthy.
Respect: We are mindful of everyone; treafing




others with kindness and understanding.
Accountability: We take responsibility for our actions
and obligations.

Teamwork: We work together to support individual
and organizational success.

Excellence; We strive to surpass expectations in all
we do.

6. Business Associate Agreement in place? Contract on behalf of
R4BH Board has been sighed by DBH and CDHD effective May
18, 2015

7. Method of Service provision
» Services provided by the partnership- none yet
» Services delivered by contracted agencies - none yet

8. Minimum standards for services to be delivered/purchased
» Attach standards No Confracts for direct service delivery
yetl. We envision each grant or funding opportunity will
guide these qualily measures.

9. Criminal history checks for individuals delivering services
» Attach Plan No contracts for direct service delivery yet;
plans are to follow appropriate guidance and
confiract/grant funding requirements. Both CDHD and the
R4BHB are committed to public safely.




