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	Standard 
	Level  1
	Level  2
	Level  3 
	Level  4
	Level  5
	Level  6

	Health and Safety     

	Program provides a safe and healthy learning environment that promotes healthy nutrition and physical activity.








	Program is state/ local licensed and legally operating.

The program gathers information on immunizations for individual children.

Home Provider and staff have current pediatric first aid and pediatric CPR.

Home Provider annually reviews the guidelines for recognizing child abuse and neglect.
	Items from the Safe Sleeping Checklist are observed in practice.



	Director is trained in IRIS. 

Items from the MyPlate checklist are observed in practice. 

Items from the Thinking about Active Physical Play Inventory are observed in practice. 

Home Provider completes a Vision and Action Plan for Nutrition and Active Physical Play


12 points or 12 children,  with a maximum of 4 babies per worker	Comment by Jane Zink: State Point System:
0-24 months           2 pts
24-36 months         1 ½    pts
3-5 years               1pt
6-12 years                ½ pt
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	11 points or 11 children,  with a maximum of 3 babies per worker
	A Child Care Health Consultant visits at least once a year. 

Health information from a recognized health organization is available for parents. 

Program hosts one health and safety class for staff and/or children and parents. 

10 points or 10 children,  with a maximum of 2 babies per worker	Comment by Jane Zink: Baby =  less than 12 months


	Program is NAFCC accredited and meets Level 5 Point System.



	Professional Development 

	Program supports a teaching staff with the educational qualifications, knowledge and professional commitment to foster children’s learning and development
	Home Provider and staff (if applicable) are in the IdahoSTARS PDS Registry.

Home Provider and staff (if applicable) complete Essential Training I or have a minimum of a CDA.

Home Provider and staff (if applicable) demonstrate ongoing professional development.

Assistants (if applicable)
complete 4 hours of Essential Training 1

Assistants (if applicable) demonstrate ongoing professional development
	Home Provider and staff (if applicable) complete Essential Training 2 or have a minimum of a CDA.












Assistants (if applicable)
complete an additional 7 hours of Essential Training  1	Comment by Jane Zink: total 11 hours of ET1
	Home Provider and staff (if applicable) complete Essential Training 3 or have a minimum of a CDA.












Assistants (if applicable)
complete Essential Training 1 or have a minimum of a CDA
	Home Provider and staff (if applicable) complete Essential Training 4 or have a minimum of CDA. 










 

Assistants (if applicable)
complete 8 hours of training in child development	Comment by Jane Zink: 8 hours on top of ET1/CDA	Comment by Jane Zink: Or 8 hours of ET 2
	Home Provider and staff (if applicable) have a minimum of a CDA.


 










Assistants (if applicable) complete an additional 8 hours of training in child development	Comment by Jane Zink: total of 16 hours or ET2
	Program is NAFCC accredited and meets Level 5 Point System.











	Child Growth, Development and Learning

	Program provides a positive intentional learning environment, based on each child’s unique needs, interests, and abilities that is nurturing, responsive, and developmentally appropriate. 


	Home Provider completes ERS training.




	Initial FCCERS-R assessment tool supports improvement of health and safety, positive relationships, & a wide variety of learning opportunities.


	FCCERS-R assessment meets minimum overall and interaction scores.

Program-wide positive guidance policy reflects positive responsive practice. 
	Schedule and lesson plans are posted.

A Child Growth self-study is completed annually.


	 Literacy and numeracy activities are incorporated into daily activity plans. 

Weekly documentation of each child’s progress in daily routines.
A Plan of Action based on the Child Growth self-study is completed in each classroom annually.
	Program is NAFCC accredited and meets Level 5 Point System.


	Children with Diverse Abilities 

	Program embeds access, participation, and supports for successful participation of children with diverse needs. 
	


	Information and resources are available to families specific to each community.
	Inclusion and confidentiality statements are included in the program’s policy and procedures manual.
	Inclusion Readiness Checklist is completed annually.


	Child Inclusion Plans are completed with families for children with diverse abilities.

	Program is NAFCC accredited and meets Level 5 Point System.


	Strengthening Families and Communities

	Program fosters trusting and collaborative relationships with families to build family strengths and support children’s learning and development, embracing all abilities, cultures and backgrounds.
	
	Provider communicates with families in a variety of ways.

Parent Leadership Self-Assessment Tool is completed.
	A communication system provides regular opportunities for connecting parents and provider.

Social and educational events and opportunities to volunteer are provided for families.
	Provider partners with families and/or agencies to support children’s retention and success.

One parent-teacher conference is offered during the year.

Parents and staff have an annual opportunity to give the program feedback.
	Families have opportunities to participate in program development.

Two parent teacher conferences are scheduled during the year.

Protective Factors are referenced in strategic planning, program evaluation, and parent engagement.
	Program is NAFCC accredited and meets Level 5 Point System.


	Leadership and Management

	Program implements policies, procedures and systems that support program management so all children, families and staff have high-quality experiences.
	Program has a system for tracking Home Provider and staff (if applicable) records and professional development.

Program has an emergency plan.

Home Provider completes a Quality Improvement Plan.



 


	Policy & procedure manual is maintained on-site, with job duties & responsibilities of Home Provider and staff (if applicable). 

Parent handbook includes policy and procedures around the daily operation of the program management.

Home Provider completes Getting Ready for the BAS training	Comment by Jane Zink: Alternative: Care Courses Basic Bookkeeping for Care Givers 35 hours.  
	Home Provider completes Business Administration Scale self-assessment.


	Home Provider completes BAS Action Plan.  	Comment by Jane Zink: (focus on items scoring 1-2
                                                                                                                                                
	Home Provider annually updates Action Plan based on the BAS self-study 	Comment by Jane Zink: (focus on items scoring 3-4)


	Program is NAFCC accredited and meets Level 5 Point System.








