Module B Section 2
Current Service Delivery Model versus Self-Directed Model

Quiz

Why is the “My Voice, My Choice” waiver option considered more flexible
than the Aged and Disabled (A&D) / Developmental Disability (DD) Home
and Community based waivers?

A. The eligibility criteria are more lenient in “My Voice, My Choice”.

B. Additional funding is available through “My Voice, My Choice”.

C. Services available under the traditional waivers must be provided in a
facility by qualified personnel.

D. Participants in “My Voice, My Choice” have control over who provides
their services and at what price.

Choose the answer that best describes self-directed supports.

A. A support more accurately describes natural events in an individual’s life.

B. Self-directed supports can be provided by anyone who knows and listens
to the individual.

C. Supports can be adapted based on the needs and desires of the individual.

D. All of the above.

E. None of the above.

You learned about key waiver programs in Idaho. Which answer best explains
what waivers are for individuals with disabilities?

A. Waivers require that individuals with disabilities function at least as well
as they would if they lived in an institution.

B. Individuals who qualify for waiver program have the opportunity to
receive services and supports in the home of their choice rather than in
institutions.

C. Home and Community Based Waiver programs require that there are
enough providers to support individuals in their homes.

D. All of the above.

There are differences between Case Management, Service
Coordination and Support Brokerage. Choose the most accurate description
of the differences between the three.

A. Case Management only serves individuals with mental health diagnoses,
but Service Coordination and Support Brokerage can be accessed

by anyone, at any age, with a disability.

B. All three services link individuals to needed services, but Support
Brokerage has the ability to work with both traditional services as well as
Community Based Providers.



C. Quality assurance is not a required part of Case Management.
D. None of the above.

Which answer best explains the role of a Fiscal Employer Agent (FEA)?

A. Fiscal Employer Agents (FEAs) are responsible to hire, fire and
supervise traditional or community based supports on behalf of individuals
with disabilities.

B. Fiscal Employer Agents (FEAs) take care of the paperwork associated
with having employees: tax payments, employment records and contracts.

C. Fiscal Employer Agents (FEAs) represent the financial needs of the
individual with a disability in the Circle of Support.

D. None of the above.



